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2. Respectful Workplace - A respectful workplace is characterized by:
a) Polite behaviour — courteous and considerate behaviour toward others;
b) Inclusion of other people with different backgrounds, cultures, strengths, and opinions;

i. Inclusion for the purposes of this policy means welcoming people with diverse
backgrounds, cultures, strengths, and opinions into the workplace.

ii. Behaviours include but are not limited to: working to understand cultural differences,
working constructively with employees accommodated as a result of the employer’s
duty to accommodate, and valuing other’s differing styles and contributions.

c) Freedom from disrespectful, discriminating, bullying and harassing behaviour;
d) Constructive management of differences;

i. Differences are understood to be a fact of life and are managed through conflict

management and dispute resolution processes;
e) Support;

ii. Individuals are supported to learn and practice dispute resolution and respectful
workplace skills.

iii.  “Support” for the purpose of this policy means coaching, in-service training, and/or
internal or external intervention designed to bring dispute resolution skills and
respectful workplace knowledge to the workplace.

3. Personal Harassment

Personal harassment is any behaviour by a person directed against another person that a
reasonable person would know or ought to know would cause offence, humiliation or
intimidation.

a) Behaviours include but are not limited to: making derogatory comments to or about another
person, swearing, yelling, and inappropriately interfering in another person’s work, derogatory
gestures, embarrassing practical jokes, ridicule, gossip, reckless disregard or denial of
another’s rights, improper use of power or authority or physical assault.

4. Bullying
Bullying is any repeated or systematic behaviour (phys 0 Td()Tj9 (e)-3 (d)edvnr’edor aue (in)2.2( in4.9 (k)-2.5ho)-
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not, on the basis of race, colour, ancestry, place of origin, political belief, religion, marital
status, family status, physical or mental disability, sex, sexual orientation, gender identity or
expression, age, or unrelated criminal conviction. Discrimination of this nature imposes
burdens or obligations on an individual or group that serves no legitimate work-related
function.

Discriminatory Harassment

Discriminatory harassment is a form of discrimination where abusive, unfair, offensive, or

demeaning treatment of a person or group of persons under any of these categories has taken

place, and:

i. Has the effect of interfering with an individual’s work or participation in work-related
activities; or

ii. Creates an intimidating, hostild t a(id (t)-3 (i6 (a61.533 -1.1dy AMCIDe)-3 (s)5De)-)6ion
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PRINCIPLES

1. Camosun College is committed to:
a) ensuring that all individuals are treated with dignity and respect, free from discrimination,
harassment and bullying;
b) aligning Respectful Workplace policy and procedures with its commitment to equity, diversity and
inclusion;
c) ensuring that all individuals are supported in managing workplace differences; and
d)
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